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Our Values
•	We celebrate our differences.
•	We have a shared sense of belonging.
•	We play, laugh, smile and celebrate success.
•	We have a positive attitude.
•	We learn from experiences to develop life 

�and independent skills.
•	We follow our dreams and aspirations.
•	We care for our own and wider environment.
•	We improve quality of life.

The values and principles 

The federation is underpinned by a set of values that 
define the culture of the three federated schools.

Rights Respecting Schools
Every child has rights “without discrimination of any kind, irrespective of the 
child’s or his or her parent’s or legal guardian’s race, colour, sex, language, 
religion, political or other opinion, national, ethnic or social origin, property, 
disability, birth or other status”

Our Principles

Kindness

Empathy
Patience
Respect

Responsibility
Positivity
Trust

Honesty

Definition 
Values	� One’s judgement of what is 

important in school life.

Principles	� Morally correct behaviour 
and attitudes.



Tel: 0292 0563 860
E-mail address: riverbanksp@Cardiff.gov.uk

Tel: 0292 0838 560
E-mail address: tygwynsp@cardiff.gov.uk

Tel: 0292 0838 560
E-mail address: woodlandshighschool@cardiff.gov.uk

Vincent Road, Cardiff, CF5 5AQ

www.westernlearningfederation.co.uk 

Tel: 029 2083 8560
E-mail: westernlearningfederation@cardiff.gov.uk

@CardiffWestern @RiverbankSch @GwynSchool @WoodlandsHS

Western Learning Federation

Riverbank School

Ty Gwyn School

Woodlands School
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Western Learning Federation: Equality, Equity, and Communication Commitment 
Statement 

At the Western Learning Federation, we are deeply committed to fostering an inclusive, 
equitable, and empowering environment where every learner—regardless of background, 
ability, or individual need—can thrive. We believe that equality and equity are not just 
principles, but essential foundations for meaningful learning, personal development, and 
lifelong success. 

Communication is at the heart of our ethos. We recognise it as a fundamental human right 
and a vital tool for learning, connection, and self-expression. Our commitment to accessible 
and inclusive communication underpins all aspects of our work—from curriculum design and 
teaching strategies to wellbeing support and assessment practices. 

We embed this commitment across a wide range of policies and practices, including: 

Positive Behaviour Support (PBS): Promoting respectful, proactive, and person-centred 
approaches that empower learners to engage positively with their environment. 

Additional Learning Needs (ALN): Ensuring tailored support and inclusive strategies that 
meet the diverse needs of all learners. 

Wellbeing and Wellness: Creating safe, nurturing spaces that prioritise mental, emotional, 
and physical health for all members of our community. 

Teaching and Learning: Delivering high-quality, differentiated instruction that reflects diverse 
learning styles, strengths, and aspirations. 

Curriculum, Progression, and Assessment: Designing inclusive, relevant, and flexible 
pathways that support every learner’s journey and celebrate progress in all its forms. 

We are dedicated to removing barriers, challenging inequality, and celebrating the richness 
of diversity. Through collaborative partnerships with learners, families, and professionals, we 
strive to ensure that every voice is heard, every need is met, and every individual is valued. 

This commitment is not static—it evolves with our community. We continuously reflect, 
adapt, and innovate to uphold the highest standards of inclusion, equity, and excellence in 
everything we do. 
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Introduction 

This policy outlines the approach to curriculum design and implementation at the Western 
Learning Federation (WLF) catering for learners with a wide range of complex needs. The 
policy has been co constructed within our 3 schools (Ty Gwyn, Riverbank and Woodlands). It 
aligns with the principles and statutory requirements set out in the Welsh Government's 
Curriculum for Wales, ensuring that every learner is supported and challenged to achieve their 
full potential by having a shared approach to teaching and curriculum planning through 
inclusivity.  

Effective curriculum planning is key to ensure pupil progress, “A school’s curriculum is 
everything a learner experiences in pursuit of the four purposes. It is not simply what we teach, 
but how we teach and crucially, why we teach it.” Curriculum for Wales Framework. 

Purpose 

This is a guide for all staff across Riverbank to ensure the Curriculum is fit for purpose whilst 
offering a range of authentic learning experiences to support all learners in making progress. 
Each school will develop its own curriculum, enabling our learners to develop towards the four 
purposes of the curriculum.  

This will be achieved by:  
 Providing a consistent framework for delivering a broad, balanced, and inclusive 

curriculum. 
 Ensuring the curriculum meets the diverse needs of all learners. 
 Supporting the holistic development of each learner, including academic, social, 

emotional, and physical aspects. 
 Utilising the three enablers; effective environments, enabling adults and engaging 

experiences.  
 Allow learners to make choices, become independent and take assessed risks.  
 Ensuring progression is guided by the Principles of Progression so that each learner's 

journey is coherent, continuous and tailored to individual needs and aspirations.  
 

Riverbank promotes the Welsh language and addresses other national priorities (for example, 
equity, ALN reform, Curriculum for Wales) that directly impacts on teaching and learning. 

This Curriculum policy is based upon our commitment to the United Nations Convention on 
the Rights of the Child (UNCRC) Every child has the right to education (Article 28). UNCRC - 
Rights Summary (Appendix 1) 

Three Drivers of the Curriculum (Appendix 2) 

Enabling adults create a safe, compassionate environment that help learners manage their 
emotions and transitions. They observe and respond to learners' needs, encouraging 
collaboration and respecting individual preferences. By connecting learners' home and 
community experiences, they promote inclusivity and the unique Welsh culture. They support 
communication development and skill-building through varied experiences, fostering 
resilience, independence, and confidence. 

Engaging experiences promote learners' independence to challenge them and offer 
opportunities for success. Learners should be rooted in real-life situations to support holistic 
development, helping them make connections across the curriculum. Experiences should 
respect the uniqueness of each learner, celebrate Welsh culture and heritage, and reflect 
cultural diversity. Experiences are essential for developing social, communication, and 
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emotional resilience skills. Engaging experiences support cognitive and physical 
development, encourage creativity, and support learners to understand and appreciate their 
environment. 

Effective environments both indoors and outdoors, are central to learners' authentic 
experiences and development. Effective environments should promote a sense of belonging, 
celebrate diversity, and be communication rich. They provide varied experiences that support 
physical, creative, and imaginative expression, fostering curiosity and critical thinking. They 
also offer opportunities for learners to develop motor skills, resilience, confidence, and 
independence, while allowing for practice and mastery in a range of contexts. 

Developmental Pathways in Curriculum DesignIn line with the Curriculum for Wales, our 
curriculum design is underpinned by five key developmental pathways to support all learners, 
to ensure progress. 

Belonging: We adopt a person-centred approach that is underpinned by our Positive 
Behaviour Support (PBS) values with an emphasis on positive relationship building. This 
shapes a learner's identity and sense of importance within groups and communities, promoting 
social role valorisation by ensuring each learner is valued and respected 

Communication: We create an environment that promotes a total communication approach 
to ensure each learner can express their wants, needs and desires in a safe and functional 
way. 

Exploration: Curiosity drives exploration. Learners have opportunities to investigate and 
share their discoveries, both independently and with others. Our inclusive environments 
encourage exploration to enhance learning and skill development. 

Physical Development: Physical activity is crucial for cognitive and learning development. 
We provide varied opportunities for movement, incorporating physical input from a multi-
agency approach and emphasising physical regulation to support concentration, motivation, 
and healthy physical development. 

Well-being:  We create emotionally safe environments that help learners manage their 
feelings and behaviours positively, fostering resilience and independence, underpinned by our 
PBS values.  

These principles help guide the development of our Curriculum that aligns with the Welsh 
Government's vision for education. 

 

The 5 Principles of Progression  

The Curriculum for Wales outlines five principles of progression that underpin effective 
curriculum design and assessment practices: 

 Increasing Breadth and Depth of Knowledge 
 Increasing Sophistication of Skills 
 Making Connections and Transferring Learning 
 Increasing Effectiveness as Learners 
 Increasing Range of Influences on Learning 
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Curriculum Structure (Appendix 3 - structure & key) WLF Curriculum on a Page  Key for 
Curriculum on a Page 

 
As part of each school's Curriculum offer within the WLF, a pathway is mapped out bespoke 
to the learners to ensure social, emotional and academic needs are met through a relevant 
and meaningful learning journey. We aim to equip our learners with the skills needed in 
preparation for their next destination. Curriculum Pathway  (Appendix 4) 

 

We offer the full range of subjects through the 6 AoLE’s which provide a wealth of engaging 
contexts for pupils’ learning with a strong emphasis on enabling learners to begin to develop 
the skills and behaviours necessary for effective learning. 

 The Areas of Learning and Experience are: 

 Expressive Arts Area of Learning and Experience 
 Health and Well-being Area of Learning and Experience 
 Humanities Area of Learning and Experience 
 Languages, Literacy and Communication Area of Learning and Experience 
 Mathematics and Numeracy Area of Learning and Experience 
 Science and Technology Area of Learning and Experience. 

 
The WLF provides opportunities for our learners to engage with and develop their 
understanding of the key concepts within all the statements of What Matter What matters 
statements (Appendix 5) 

Further details relating to the individual Areas of Learning and Experience (AoLE) will be 
found in the associated policies.  
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Cross Cutting Themes Integral Skills & Cross cutting themes 

We have designed our curriculum to incorporate, where appropriate, opportunities for learning 
and consideration of cross-cutting elements. This allows our learners to consider local, 
national and international contexts and develop understanding of relationships and sexuality 
education, human rights education and diversity, and careers and work-related experiences. 
These themes must run through all AOLEs and be referenced in planning. 

Integral Skills 

Integral skills are the essential skills across all subjects that learners need to tackle challenges 
that may come their way. These are embedded in planning systems linked to the four purposes 
to ensure progression. 
 
Cross-curriculum links 

All staff are responsible for developing learners’ skills in literacy, numeracy and digital 
competence; these are cross-curricular and will take account of the following key guidance: 

Literacy and Numeracy Framework (LNF) / Routes to Literacy & Numeracy 

Digital Competence Framework (DCF) / Routes to Digital Competence 

The LNF has been developed as a curriculum planning tool to support teachers to embed 
literacy and numeracy in their teaching across the curriculum to encourage all teaching staff 
to see themselves as having a key role in developing the literacy and numeracy skills of 
learners. The LNF sets out the skills learners are expected to develop over time. 

Curriculum Implementation  

For Curriculum implementation to be successful, this progresses from long-term planning, 
which establishes the overall goal and vision, to medium-term planning that breaks down 
these goals into actionable steps, and finally to short-term planning, which details specific 
tasks and timelines to achieve the medium-term steps. Curriculum Planning Guidance 
(Appendix 7) 

 
 

Pupil Voice  ALN Overview (Appendix 8) 

The WLF is a Rights Respecting organisation with individualised learning at its core. We 
ensure learners value their education and are actively encouraged to make choices about 
what they are learning. Pupil voice is heard through a total communication approach. We are 
committed to embedding the principles and values of the United Nation Conventions for the 
Rights of the Child (UNCRC). 

The following rights underpin this policy: 

 Article 12: Every child has the right to be heard. 
 Article 13: Every child must be free to express their thoughts and opinions and to 

access all kinds of information, if it is within the law. 



                                                                                     

6 
 

 Article 16: Every child has the right to privacy. 

Monitoring and Evaluation 

This policy is informed by the following Welsh Government documents. Welsh Government 
Documents (Appendix 9) The WLF offers a wide range of monitoring and evaluation 
processes which help to support the implementation and delivery of our Curriculum. 
Monitoring and Evaluation Tools (Appendix 10d).  

Planning, testing and refining the curriculum 

Across the WLF, schools develop and refine their curriculum and assessment arrangements, 
in line with the mandatory requirements having regard to the statutory guidance. Staff take 
forward their priorities to support realising their curriculum in their school improvement plan. 
Monitoring ensures that practitioners understand the purpose of the learning being designed. 
It checks how effectively this purpose guides learning and teaching. It supports a coherent 
and well-sequenced learning experience. 

Provision 

Provision is a cornerstone of our curriculum, ensuring that every learner has access to high-
quality educational experiences. Thoughtfully planned and well-designed learning 
environments are essential for fostering the development and application of knowledge and 
skills. Universal provision underpins Positive Behaviour Support (PBS) and the universal 
offer, creating a supportive and inclusive environment where all learners can thrive. We 
adapt a community focussed approach and prioritise provision to ensure that our curriculum 
is effective, meaningful and relevant to the lives of our learners. There is a whole school 
provision timetable for each school within the WLF. This offers learners opportunities to 
access a range of experiences in line with learners’ individual needs. Planning Templates 
(Appendix 10a) 

Professional Learning  

Staff within the WLF are provided with relevant documentation to support delivery and 
implementation of the Curriculum. The WLF provides a Professional Learning Offer for all staff 
that encompasses Routes for Learning, Developmental Pathways, and the Curriculum for 
Wales.   

Teaching staff are empowered to deliver educational experiences tailored to the individual 
needs of all pupils. Within the WLF, each school works toward co-constructing the curriculum 
as part of their individual designs. 

The Professional Standards for Teaching and Leadership in Wales describe the skills, 
knowledge, and behaviours that exemplify excellent practice and support professional 
growth. These standards focus on five essential elements: pedagogy, collaboration, 
leadership, innovation, and professional learning. They are designed to guide teaching staff 
in delivering high-quality education and to align with the principles of the Curriculum for 
Wales.  Professional Standards (Appendix 11) 
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Links to Other Policies 

 Teaching and Learning Policy: Outlines the principles and practices of effective teaching 
and learning, ensuring alignment with the curriculum. 

 Monitoring Policy: Provides a framework for monitoring the effectiveness of the 
curriculum and teaching practices.  

 Positive Behaviour Support Policy: Ensures a supportive and positive learning 
environment, following Welsh Government guidance on behaviour management. 

 Progression Policy and Assessment Policy: Details how learners' progress is tracked 
and supported throughout their educational journey and describes the methods and 
practices used to assess learners' progress and inform teaching. 

 ALN Policy: Details how we ensure compliance with the statutory requirements of the 
Additional Learning Needs (ALN) Code for Wales and promote a person-centred approach 
to planning and delivering support, ensuring the voice of the learner is heard and respected.  

 Communication Policy: Details guidelines for clear, secure, and compliant 
communication within and outside the organisation.  

 Wellbeing Policy: A Wellbeing Policy promotes physical, emotional, and social well-being 
by creating supportive environments that encourage healthy lifestyles and resilience. 

 Appendices  

1. UNCRC Summary 
2. Three Drivers of the Curriculum 
3. Curriculum on a page and Key to Curriculum on a page 
4. Curriculum Pathway – each individual school 
5. What Matters statements on a page 
6. Integral Skills and Cross Cutting themes 
7. Curriculum Planning Guidance 
8. ALN Overview 
9. Welsh Government Documents 
10. Individual to each school (folder within Appendix)  
 a. Planning Template 

o Long term plan  
o Context planner  
o Medium Term plan  
o Short Term plan  
o Continuous Provision  
o Enhanced Provision  
o AOLE What Matters Statements on a page  
o School Calendar  
o Timetables: 

 Whole school  
 Class  
 Specific Provision - Linking with leads on approach  
 Rotas  

 b. Assessment –  
o Learning journey 
o Assessment template 
o MOVE Goals (Ty Gwyn) 
o MOVE Assessment tracker (Ty Gwyn) 

 c. PBS/IBP template  
o Behaviour watch  

 d. Monitoring 
o Timeline of MER  
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o MER template (professional discussion)  
o End of Year Report template  
o AoLE Leads/Coordinators Roles Overview  

 Evaluation sheets  
 Action Plan 

11. Professional Standards 
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UNCRC - Rights Summary 

Three Drivers of the Curriculum 
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The key principles essential for holistic and meaningful learning for all 
children start with skillful, observant and interested adults, who 
provide authentic and engaging experiences in effective, exciting 
environments.   
Beyond the subjects there must be an Enabling Adult, an Effective 
Environment and Engaging Experiences in order to create well 
rounded, meaningful learning.   

Enabling Adults     

 Provide opportunities for different experiences    
 Provide safe environments- being an emotionally available adult    
 Plan for experiences that stimulate interest and curiosity    
 Provide interesting ranges of objects and environments   
 Share and model a joyful approach to learning   
 Observe, notice and use interests to deepen pupil learning    
 View pupils as confident, capable and curious   
 Foster strong relationships between home and school     
 Understand the diversity of the Welsh Culture    
 Supporting pupil interactions – communication, play and co-regulation 
partners   
 Support, celebrate and encourage pupil curiosity or effectiveness  

Effective Environments   

 Well organised, adapted to ensure accessibility for all, have appropriate 
adaptations in place to remove any barriers to participation    
 Develop a sense of belonging and appreciation of the world around them.   
 Should be central to authentic learning experiences   
 Provide emotionally safe environments to allow children to express themselves 
physically, creatively and imaginatively   
 Environments in our setting are welcoming and promote a strong Welsh ethos. 
They should celebrate and value diversity, and demonstrate inclusivity.   
 Promote a sense of awe and wonder and which ignite curiosity about the world, 
motivating children to explore, solve problems, and develop their creativity and 
critical thinking.   
 Access within the environment to a range of open-ended resources, including 
digital media, to enhance learning in developmentally appropriate ways.   
 Regularly monitored and reviewed   

Engaging Experiences   

 Hands on, purposeful and meaningful to each pupil   
 Good routines which promote independence skills and offer 

risk, challenge and opportunities to experience success.   
 Rooted in real life authentic contexts    
 Using pupils interests and choices or emerge from local or 

current interests    
 Support pupils to make connections across learning 

experiences.    
 Opportunities to revisit learning experiences.    
 Practical and Multi-sensory experiences   
 Strong Welsh ethos    
 Communication rich    
 Opportunities for gross and fine motor development   
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WLF Curriculum on a Page 

 

 

Key for Curriculum on a Page 
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Curriculum Pathway  
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What matters statements 
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Integral Skills & Cross cutting themes 

Integral Skills  
   
Integral skills are the essential skills across all subjects that children need to be able to tackle 
any challenges that may come their way in life. These are embedded in our planning systems 
across all age ranges linked to the four purposes to ensure progression.  

   

These skills are naturally included within the pedagogy of teaching and further 
information on these Integral Skills can be found within ‘Developing a vision for 
curriculum design’ (2020) https://hwb.gov.wales/curriculum-for-wales/designing-
your-curriculum/developing- a-vision-for-curriculum-design#skills-integral-to-the-
four-purposes  
 
Cross Cutting Themes   
We have designed our curriculum to incorporate, where appropriate, opportunities for 
learning and consideration of cross-cutting elements. This allows our learners to 
consider local, national and international contexts and develop understanding of 
relationships and sexuality education, human rights education and diversity, and 
careers and work-related experiences  
   
These themes must run through all AOLEs and be referenced in planning.  
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Curriculum Planning Guidance 

Things to consider at each stage of planning: 
  

 Could learning be sequenced more coherently and appropriately? Does medium term 
planning take full account of the pupils’ prior knowledge and skills?   
 How can planning be refined to demonstrate a clearer understanding of how the 
learning aligns with the statements of what matters and descriptions of learning?   
 How can planning further incorporate cross-curricular skills, the integral skills related 
to the four purposes, and cross-cutting themes?   
 How can planning more effectively utilise authentic contexts that will broaden and 
deepen learning experience for students?   
 Is there clarity on what pupils need to learn and how will this be achieved?   
 Does planning clearly demonstrates success criteria linked to the learning intention 
(incorporating opportunities for co-construction with Pupils where age stage 
appropriate)?   
 Are enabling adults clear on how to support the learning intention?   
 Are the teaching strategies appropriate?   
 Is planning responsive to the needs of pupils based on ongoing formative 
assessment?   
 Are there opportunities to capture and reflect on individual/ group learning over time? 
Are learners supported on an ongoing and day-to-day basis and capturing this 
overtime?  

 

 

EAS Teaching and Learning Policy – include link at later date 
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 ALN Overview
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Curriculum for Wales:  
https://hwb.gov.wales/curriculum-for-wales/introduction-to-curriculum-for-wales-guidance/    
 
Additional Learning Needs and Education Tribunal (Wales) Act 2018: 
https://www.gov.wales/additional-learning-needs-and-education-tribunal-wales-act      
 
Inclusion and Pupil Support Guidance: 
https://www.gov.wales/sites/default/files/publications/2018-05/guidance-inclusion-and-pupil-
support_0.pdf    
   
Supporting Learner Progression: Assessment Guidance:  
https://hwb.gov.wales/curriculum-for-wales/assessment-arrangements/supporting-learner-
progression-assessment-guidance    
 
 
Curriculum for Wales Progression Code 
https://www.gov.wales/sites/default/files/publications/2021-11/curriculum-for-wales-
progression-code.pdf  
  
 
Curriculum for Wales: Continuing the Journey 
https://hwb.gov.wales/curriculum-for-wales/curriculum-for-wales-continuing-the-journey/  
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Planning Templates examples use link to view full timetable 
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Journey to Excellence Template  
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Riverbank Progression Pathway 
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Behaviour Watch.mp4 Use link to watch video 

 

 

 

BW QR code 
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Federation PBS Plan Use link to view plan 
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Monitoring and Evaluation Tools - Action Plan Template  

Lead Person:   Area of Responsibility:   
1.SDP Link: Priority 1: Wellbeing, equity & inclusion:     
  
  
2. SDP Link: Priority 2: Teaching & Learning:  
  
3. SDP Link: Leadership:  
  

Key Milestones  
December   March  July  

  
  
 
  

 
  

 
 
 
 
 
  

Action & strategies with outcome  
 
 
   

  
Activities/ Success Criteria  
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Expected change/impact  Monitoring  Evidence source  RAG  
Status  

        

        

        

Autumn termly self-evaluation:  
Spring termly self-evaluation:  
End of cycle summary:  
nearly all = with very few exceptions          
most = 90% or more   
many = 70% or more   
a majority = over 60%   
half = 50%   
around half = close to 50%   
a minority = below 40%   
few = below 20%   
very few = less than 10%  

 

 Excellent: outstanding, very good, very strong, exceptional, superior, exemplary, superb, very high standard, very high quality, extensive, highly effective, highly 
creative, well above expectations, expertly done,   

 Good: successful, strong, skilful, worthwhile, beneficial, valuable, positive, thorough, useful, powerful, comprehensive, purposeful, used well, consistently good, 
effective   

 Adequate and needs improvement: satisfactory, appropriate, suitable, efficient, competent, relevant, sufficient, enough, valid, solid, sound, average mediocre, 
limited, inconsistent   

 Unsatisfactory and needs urgent improvement: insufficient, inefficient, none, no, inappropriate, ineffective, unsuitable, unable, weak, poor, not fit for purpose, 
restricted  



                                                                                     

33 
 

AOLE organisational structure 
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Curriculum evaluation example 
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Monitoring Schedule 24-25 

     Monitoring Schedule 24-25 – Monitoring, Evaluation and Review Dates  
Autumn Term 1  

W/C  Dates  Deadlines/Monitoring  Panels/Training  
Week 1   
(2/09/24 - 6/09/24)  

02/09/24  Ensure all pupil information is 
in correct folders on 

onedrive  

Inset Day - WLF  
03/09/24  Inset Day – Riverbank  

Staff handbook/induction, fire 
safety, roles and 
responsibility, shunt training, 
buccal training, curriculum/ 
class time  

05/09/24  FWC  
Week 2 Enrichment Week 
(H&WB)  
(9/09/24 - 13/09/24)  

9/09/24  MTP to be uploaded to 
onedrive  

Staff training: AOLE groups 
(AL/LP)  

10/09/24    HOS meeting  
Health Forum  
Report due HR/H&S  
FWC  

12/10/24    Strategic Focus Group  
FWC  

Week 3  
(16/09/24) - 20/09/24)  

16/9/24    Staff training: PBS Module 1  
  
Finance Update  

17/9/24    HR/ H&S  
FWC  

18/9/24    FGB   
19/9/24    Strategic Focus Group  

Pyramid  
FWC  

20/9/24    Federation Parliament  
Pay Panel  
Pyramid  

Week 4  
(23/09/24 - 27/09/24)  

23/9/24  RABs and OPP completed and 
uploaded  

Staff training: SDP Working 
Groups  

Planning Monitoring  
24/9/24    HOS meeting  
25/9/24    Attendance, Behaviour & 

Safeguarding  
27/9/24    Pay sub committee report 

due  
Week 5  
(30/09/24 - 4/10/24)  

30/9/24  Lesson Observations  Staff training: Topic Planners  
01/10/24    FWC  
03/10/24    FWC  
04/10/24    Pay sub committee  
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Annual Report templated 24-25 use link to view full document 
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 Professional Standards 

Professional Standard for teaching and leadership https://hwb.gov.wales/professional-
learning/identifying-professional-learning-needs/professional-standards   
The standards are part of a range of standards for teachers, leaders and those who assist 
teaching. They have been designed to support you to be the best you can be and they reflect 
practice that is consistent with the realisation of the new curriculum.   
  

   
  
Professional Standards for Assisting Teaching https://hwb.gov.wales/api/storage/1f42779c-
2002-4bb3-8d8d-b7bd56fca32e/professional-standards-for-assisting-teaching-interactive-pdf-
for-pc.pdf   
These standards have been designed for support staff to be the best they can be and they reflect 
practice that is consistent with the realisation of the new curriculum.   
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